Make your friends turn red with envy when you join a growing energy company that’s different to the rest. That's right - Red came into

the market in 2004 to make things different: we're workin

r

and we
in Melbourne,

g hard to be fair and decent 1o our ¢ ustomers, we only olfer renewable electricity
re 100% Aussie owned and operated. Better still we don’t outsocurce any of our teams - so that's aver 300 people based right here

Flick the switch on your career today and join a team that makes us different to the rest — check out our new roles below:

Learning and Development Manager - -
Build relationships - .
Manage the team
Drive the strategy
Raise the profile
Measure the resuits

Manager - Customer Management Initiative
Identify the objective :
Manage the project
Develop the process

" Drive the results
Make sure it works

Manager - Customer Initialisation
Empower the team
Maximise the efficiencias
Manage the stakeholders
Analyse the results
Make it better

Manager - Customer Contact Solutions

+ Lead the charge

+ | Create the strategy

* * Inspire the managers
«  Analyse the performance
- Improveit ¥ .

Telesales Team Manager
= Motivate the team

= Drive the performance
= Meet the targets

+ - Maintain the rage

+  Make sure it's right

Business Analyst

»  Document the process

+  Manage the stakeholders
«  Write the spec

+ Implement the changes

= Seeitthrough

For further information please visit our Careers page at

www.redenergy.com.au

In-house Recruiter

» Find the talent

+  Sellthe job

+  Analyse the process
Do it better




